
 
 

 

Assistant Superintendent for Curriculum and Instruction 

Job Posting Spring 2018 
 
 

The Ellington Board of Education invites interested candidates to apply for the position of Assistant 

Superintendent for Curriculum and Instruction with a start date of July 1, 2018. 

 

The Ellington Public Schools’ s tudent population has increased 6% over the past decade and represents a 

variety of social, economic and ethnic backgrounds.  One out of every five students identifies as Asian Indian, 

African American, or Hispanic.  The Ellington Public Schools are a proud participant in the Hartford Choice 

Program increasing Hartford resident enrollment by 45% the last three years. 

 

EPS embraces the school district’s four areas of focus:  Mastery Based Learning, Innovative Mindset, Equitable 

Opportunities and Personalized Learning. All students are provided learning experiences and opportunities 

which connect to their interests, passions, and future ambitions to courses, internships, independent studies, 

dual-enrollment college classes, and other experiences. Student-led conferences starting in grade 3 provide 

students with an opportunity to demonstrate their academic progress to parents and faculty.  

  

The Assistant Superintendent for Curriculum and Instruction is a 12-month position with regionally competitive 

salary and benefits.  

 

The successful candidate is responsible to the Superintendent of Schools. He/She is charged with providing 

leadership in all areas of student and professional learning, including curriculum, assessment, instruction, and 

the evaluation, revision and development of programs. 

  

Primary Responsibilities 

  

1. Board Relations 

a. Initiates, prepares and presents timely reports to the Board regarding curriculum, assessment, 

instruction, and professional development 

b. Serves as liaison to Curriculum Committee 

 

2. Community Relations 

a. Provides periodic communications to the community concerning curriculum, assessment, 

instruction, and professional learning 

b. Functions as a liaison between the education department of the school system and town agencies 

 

3. Staff Relations 

a. Utilizes multiple strategies to shape district culture in a way that fosters collaboration among the 

staff to improve student and professional learning 

b. Coordinates development of teacher and administrator evaluation plans 



c. Evaluates administrators and teachers when assigned 

d. Ensures that yearly written evaluations for teachers are effectively carried out 

e. Coordinates interview process for elementary teachers 

 

4. Business and Fiscal Management 

a. Works in collaboration with the administrative team for short- and long-term planning relative to the 

overall instructional program, including personnel, space, and budget 

b. Develops budget for curriculum development, professional learning, district instructional initiatives, 

and new programs 

 

5. Curriculum and Instructional Leadership 

a. Keeps abreast of trends, developments, and current research and makes appropriate 

recommendations for curriculum revision and new program development. 

b. Monitors and evaluates instructional programs in collaboration with the administrative team 

c. Reviews the impact of current practices and recommends program changes that are designed to 

improve learning for all students 

d. Works closely with building administrators to articulate preK-12 curriculum development and 

supervises summer curriculum work 

e. Supervises and evaluates state-mandated testing and district assessments 

f. Prepares and administers all instructional grants other than special education 

 

6. Professional Development 

a. Keeps current with professional literature and research in education 

b. Participates in local, state, and national organizations 

c. Designs professional learning program for teachers and administrators 

d. Serves as district facilitator for the Teacher Evaluation and Mentoring (TEAM) program 

  

7.      Assumes other job related responsibilities as designated by the Superintendent of Schools 

 

Interested candidates must include in their completed online application:  
1. Letter of interest 

2. Current resume  

3. Undergraduate and graduate transcripts 

4. Proof of Connecticut Intermediate Administrator and Supervisor certification (CT 092) 

5. Three current letters of reference 

 

Please visit the district website http://www.ellingtonpublicschools.org/  to fill out the online application. 

 

All applications must be completed online by April 20, 2018.   

 

Screening interviews may occur prior to that deadline. 

 

Candidates are welcome to contact Dr. Scott V. Nicol, Superintendent of Schools, for further information.  

snicol@ellingtonschools.net    
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