
Guidelines for Submitting a
 2017 CABE/CAPSS Convention 

Workshop Proposal

(over)

Theme

“Out of the Public Schools 
Grows the Greatness of a Nation” 

– Mark Twain

Strands

Why Public Schools? – Public schools are at the heart of the community. This strand encompasses parent 
involvement and, local, state, and federal engagement. How does your school district communicate the benefits 
of public education with various publics – board of education members, teachers, parents, students, legislators 
and community members? How can your experiences help other school districts?

Celebrating Innovation – Public schools should be preparing students for our future. Successfully implementing 
personalized learning, for example, requires creative thinking and action. What is your district doing that might 
help others? How is your school district encouraging, implementing, and celebrating innovation? How are you 
preparing all students for the future? 

Excellence through Equity – Demographic studies show that our schools are changing fast. The richness of 
a diverse school population benefits all involved. How does your school district promote diversity, equity and 
excellence? How are you developing cultural competence districtwide? How is your board creating a pipeline 
of diverse board of education candidates? Is your district successfully recruiting minority teachers? What is the 
school board’s role in promoting such a culture? What can other districts learn from your experiences?

Nuts and Bolts - This strand includes what every board member and superintendent needs to build a solid 
foundation to be a successful educational leader in the 21st Century. It’s not only about roles and responsibilities, 
it’s also about building the culture of a high-performing leadership team. Are you growing future leaders? What 
is your district doing to be “high performing”?

Submittal of workshop proposals discussing best practices 
and lessons learned on your way to success is encouraged.



Priority Topics for 2017 include, but are not limited to:

• Range of Educational Opportunities
• Administrator and Teacher Preparation
• Minority Recruitment of Staff, including Teachers, Administrators and Superintendents
• Diversifying Your Board – Experience, Skills, Backgrounds
• Professionalizing Your Leadership Team
• Personalized Learning
• Professional Educator Evaluation and Support
• Funding Public Education
• Climate
• Advocacy
• Safety and Security
• Diversity and Cultural Competency
• Building Capacity
• Mental Health
• Budgeting for Board Members 
• School Public Relations




